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In recent years, the social environment surrounding
companies has been changing rapidly, and its complexity has
reached an unprecedented level. Diverse social issues—such
as responding to climate change, ensuring a work
environment that offers both job satisfaction and safety,
enhancing transparency across the entire supply chain, and
respecting and providing remedies for human rights—are
inextricably linked to corporate business activities. As a result,

societal expectations of companies have grown even higher.
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In such an environment, companies are strongly required to
properly understand their Corporate Social Responsibility
(CSR) and to fulfill responsible conduct and accountability.
Furthermore, to ensure the credibility and effectiveness of
CSR initiatives, it is essential not only for companies to
accurately grasp their status through self-assessment, but
also to obtain objective and impartial evaluations from

external perspectives (third-party conformity assessment).
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Japan Food Safety Management Association (JFSM) has
provided a framework for food safety management through
the JFS Standards. Furthermore, in November 2024, it
launched Sustainable Supply Chains Assessment Platform
(SSCAP), thereby promoting improvements in food integrity
from both “food safety” and “social responsibility”
perspectives. These initiatives aim not only to ensure the
safety of food, but also to enhance “food integrity,”

encompassing ethical considerations and sustainability.
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To further strengthen and support these “food integrity”
initiatives, we have newly developed and released the SSC-
CSR Integrity Conformity Assessment (hereinafter referred to
as “SCl Conformity Assessment”). An overview of SSCAP and

SCI Conformity Assessment is provided below. These two
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frameworks are designed to promote and advance CSR

initiatives in a step-by-step manner (see Figure).

1. SSCAP

SSCAP (&, HINFA. A&, F5@N181T. /iR
3¢, CSR SRIEKCH I BEUBIR I F Ty IUA b
FCLHBE AL, 2DFEREZRIHRIETS
DTS5y IA—LTH . ISO 26000 25
BRUTZ 8 DORRIE TR SN THD. 1EENE
HOBIRZARRETIEREL . SREDFESLU
BRI ZITIHDEBEEL THEEET D,

1. SSCAP

SSCAP is a platform designed to enable the visualization of
CSR-related initiatives by allowing organizations to conduct
self-assessments using a checklist format across areas such as
Organizational governance, Human rights, Labor practices,
and The environment. It consists of eight domains based on
ISO 26000 and functions as a foundation for companies to
systematically understand their status, identify issues, and

prioritize actions.
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2. SCI Conformity Assessment

SCI Conformity Assessment is a framework for objectively and
impartially assessing and certifying the implementation status
of CSR through third-party audits, based on the SSC-CSR
Integrity Conformity Assessment Standard (hereinafter
referred to as the “SCI Standard”).

Of the eight domains covered by SSCAP, it is partially aligned
with the requirements related to four domains: organizational
governance, human rights, labor practices, and the
environment.

Furthermore, this framework provides two types of
conformity assessment: “SCl Conformity Assessment for S,”
which focuses on social sustainability, and “SCI Conformity
Assessment for SE,” which incorporates environmental
elements in addition to social aspects. These options allow
companies to choose according to their stage of initiatives

and specific needs.
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SSCAP and the SCI Conformity Assessment are designed to be
utilized by a wide range of organizations, including small and
medium-sized food businesses, enabling them to
progressively deepen their CSR efforts without imposing
excessive burdens. In this framework, SSCAP serves as an
entry-level tool for understanding the current situation and
visualizing issues, while SCI Conformity Assessment
represents the next stage, where the effectiveness and

reliability of initiatives are assessed and conformed by an
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independent third party. Together, they function in a
complementary manner and systematically support the

enhancement of corporate CSR maturity.
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Furthermore, both frameworks adopt a risk-based approach,
enabling companies to identify material issues within their
own operations and across their supply chains, and to address
them based on appropriate prioritization. These integrated
frameworks embody JFSM’s guiding principle of “Start small,
grow global”—that is, the idea of beginning on a small scale

and expanding to achieve global growth.
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SCI Conformity Assessment Standard is primarily intended to
visualize and assessment CSR-related initiatives at the site
level. Risks and impacts related to CSR primarily materialize at
the operational level where business activities are carried out
(i.e., at individual sites). Therefore, in auditing the
effectiveness of aspects such as human rights due diligence,
working conditions, occupational health and safety, and
environmental management, it is essential not only to
examine the existence of policies and procedures, but also to

verify how they are implemented on-site.

Furthermore, even within the same company, the nature and
level of risk can vary significantly depending on factors such
as the country or region of operation, the type of business,
and the characteristics of the workforce. As a result,
assessments conducted solely at the corporate level may not

be sufficient to fully capture these differences.
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Therefore, this standard adopts site-level audits as its
fundamental approach to accurately grasp actual conditions

and to enable risk-based assessment and improvement.
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On the other hand, functions such as the establishment of
CSR-related rules and policies, risk management, and the
overall coordination of corrective actions are often performed
by headquarters or central management divisions. As these
functions have a direct impact on the direction and

effectiveness of initiatives at each site, it can be difficult to
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adequately assess the appropriateness of the management

system through site-level audits alone.
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For this reason, when CSR-related functions are carried out by
headquarters or central management divisions, such
functions must also be included within the scope of the audit.
It is necessary to conduct a comprehensive assessment of the
organization as a whole, taking into account the consistency
between these centralized functions and their

implementation at the site level.
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As the entity responsible for developing and providing this
standard, JFSM will continuously strive to practice and
advance its own social responsibility. In other words, JFSM
aims not only to promote the adoption of the standard, but
also to ensure transparency, fairness, and accountability in its
own activities. By serving as a model organization, it seeks to
contribute to the establishment and enhancement of CSR

across the entire food industry.
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This standard aims to contribute to the development of a
sustainable and trustworthy supply chain by promoting the

effective implementation
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Core subjects

Requirements

L[ o |3 s, saomamsmen | T S
T SIZDOMMARHEMRL H15, an organ,izational framevT/orkpto
ME URITNIER SR, ) .
achieve the sustainable
development of society.
2 e | Organizational The organization shall establish a
Governance (L. HEORFTRTRERRE(CERL | policy to contribute to the
I BDAHERE URITNIEIRSIRN, sustainable development of
ZDHEE. BEESGUIIREREIC | society.
KO THEREINTULRITNIFRSR The policy shall be approved by
(AN top management or senior
management.
3 s | Organizational
Governance
BEEEL < (HEEEE. HEORHR :‘;Zq”::::gi?‘:;;f:;::tlc’cate
PIREIRFEIR(CHIAK S 5758 ORI ) resources to implement the policy
FTHaD#ERU Y — X ZES U o )
EFER B, for contributing to the sustainable
development of society.
4 e | Organizational . BT SAF I — SRR THE The organization shall define
Governance ISR LR (LB S BT, procurement procc?dures and
EEEIEL T O 2 AR LN proce.sses to contribute to the '
ERSE. sustainable development of society
throughout the supply chain.
5 TERERTA Organizational The organization shall maintain
Governance FEREE. EMROFENS. NI, & | and manage traceability records
B, RS, FEEICEDETOHDIRLY | covering the handling of materials
SR EEBRL. BEULRFNEIRSIR | from procurement of raw materials
(AN through processing, distribution,
sales, and disposal.
6 TERERTA Organizational The organization shall establish
Governance L. RT—OMRILEF —HEEES) | mechanisms (e.g., internal
(CRA9 2EEEIE. EADERDIEBR. reporting systems, whistleblowing
2B\ SAA> NEOHFZBIRUIZ | systems, or hotlines) through
DI/ELIEDTEBZANZX L (WEB | which stakeholders can report
BREIE. /Ry hS1>%) Z#EL | concerns related to business
RFNUSIR SR, activities, legal violations, or
complaints such as harassment.




7 TERERTA Organizational | 7
Governance The organization shall identify
RS, BEFEBCHVLTADHE, areas within its business activities
RECHUCABDFEZ5X 208 | that may have negative impacts on
NHIEHEEIFEL. HEDAKEES%E | people, society, or the
Sl LR NUER S IR0, environment and assess the
magnitude of such impacts.
8 TR Organizational | 8
Governance When international standards
HERE(E. EPRRE - BECBEFEZE | differ from the laws and
TOERNBAR TEDHRIRDIBS regulations of the country or
[F. BRAETNDREELUWEHZEST | region where the organization
UIRIFNIER S0, operates, the organization shall
comply with the most stringent
applicable requirements.
9 rEmsTA Organizational | 9
Governance AR HEORHRRIBERFER(CEE | The organization shall implement
IRHEBEE#MOBEZEITL. #F | policies and objectives related to
BAXRETEHNIICL E1— UL | the sustainable development of
TRBTRUN, society and periodically review the
level of achievement.
10 rERsTA Organizational | 10
Governance
R, 2R AIEERRE(CEE | The organization shall
I DRSS ZRMILCCEIEL. & | systematically organize activities
B(IIEUTRT—URILS —(CEAT | related to sustainable development
EZRREICLUTHIRIINIER SR and be prepared to explain them
(AN to stakeholders when necessary.
11 N Human Rights | 1
FEREE. ANECBIT DA EZEKRELRR | The organization shall establish a
FNUERSRV,. ZDAEE BEE | human rights policy, approved by
BULIIRERB(CK D> THREINTLY | top management or senior
RIFNUFIRSIRN, management.
12 N Human Rights | 2 The organization shall identify
FERE. BEBEBCHWVTAKECWL | areas where negative human
TEORENIETEILLTWLBEULLI(E | rights impacts may occur or have
BOHENE U DEEEEN D DEFE % | occurred in its business activities,
WIE - HEBORETETZIMML. XI%%E | assess their severity, and
BURIINERSR, implement appropriate measures.
13 PN Human Rights | 3
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The organization shall identify and
address potential negative human
rights impacts associated with the
end users or recipients of its
products and services.




14 N Human Rights | 4
. NECEIB L —=22 The organization shall provide
Z, BEHEECULEREESLUNE | human rights training to top
BICEBURITNIERSR, management and employees.
15 PN Human Rights | 5 When conducting business with
suppliers or contractors, the
HEBNO TS —ma%E CEE| | organization shall clearly
FRRICIE. AMEICRAT D [HIfFS communicate its expectations
18] ZAMEC L, BfFCESTZRS/R | regarding human rights and
< T>RSTR, encourage understanding and
compliance.
16 N Human Rights | 6 o - )
Tl izati t
FERE. OB ANEEREFCHIELT © or.g.ar?lza 'on shafl not be
_ complicit in any form of human
[EvALSYA AN . N
rights violations.
17 PN Human Rights | 7
The organization shall promote
R OEBUBEAH =X (ASKEZR | awareness of grievance
HIE. Ry bS4>2%F) MEWIMNTE | mechanisms (such as
BIBLD. (HE - FAIEECTIX% | whistleblowing systems and
CBERIFNUIRSIRN, hotlines) among both internal and
external stakeholders.
18 PN Human Rights | 8 When foreign workers are
_— loyed by busi t ,
e S ok beplerfatiutl
BHE) B BEIKCHUT, sh | 0 TIIETIONSE On T
EASREOLEPRARIEC ML with |ZWS re afdi: t:\/e treaptr:;ent
C. EREEGLEEIELE LT and cost burilens (?f foreign
WBHERER URIFNIER SR, g
workers.
19 PN Human Rights | 9
- When foreign worke e
(HERICSHEA SBEA I L T emplo e(rj lv?/ith\?:] ;heriraranization
335) ARl SEASREOLE theporyanization shall eisure ,
PRASHEICRLT. RTERTLL Iawfulgand appropriate treatment
ERAE LRGSR, pprop
and cost allocation.
20 AIE Human Rights | 10 o
(EBIRRTE S Rt | o oo D CISRIItes are
LTWSBS) Rl MiSs s en F; Z in’dialo uge with them and
WAEBFTRIENCERL,. B0 deses) : Workgenvironment o
¥ = CMEN DRI SRR romoEes both comfort and job
BRI, promote )
satisfaction.
21 SENET Labor Practices | 1 The organization shall verify at the

kL. EENEEN(CE BB
HDdE (REMHFR. TEEH
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time of hiring that employees are
legally eligible to work, including
confirmation that they meet the
minimum working age or have
completed compulsory education.




22 SHENEIT Labor Practices The organization shall implement
DIEC—MULFIRENS, fHttos not make hir[ijn decisions based on
HCBIRARBIE(C & DIREE R hring .
. characteristics unrelated to job
TIFIRBIRN, .
performance or capability.
23 SHENEIT Labor Practices
The organization shall provide
- I ith | t
BRI, REIOCATARENICS igir::/:(tese Srev:ect;mz Ozlen;z nworkin
WRFFNRRENRARAE TR conditions and obt?aingtheir °
BI(TIRRL. BEZRORITINIRS sianatures
a0, EARARSIEAORERS Tr?e contra.ct shall be written in the
L <GHERRNTER LT VW SE T employee’s native language or a
BL. EPETTEDSNE (EifE Ianpuay e easil undergstogd by the
HEE) £2HRINIRSE. guage eastly unce Y
employee, and shall include all
legally required information.
24 SHENEIT Labor Practices
. AENE R REs | o ordanization shall not engage
_ in arbitrary or discriminatory
(DR EVZLSYA AN
treatment.
25 SENEIT Labor Practices
The organization shall establish
FEREE. PMEMRBIZREL. B~ E | workplace rules and ensure
ZHF. EERDORTHFICLDT. FHf@ | employees are informed through
FH(CAMURTNIERSRRN, posting, distribution, or other
appropriate methods.
26 SENET Labor Practices The organization shall create a
s, sxRouss. mRs | o000 ST
CROSTHEVDENEREL. A 0 ortuynities apre rovided ’
FERMANME SN S SEE TS rgg’a dloss of gen o e
PN TRSIRN, resE
RURBINERSRL nationality, or other attributes.
27 SENET Labor Practices
- Th izati hall tel
R, HEBREEECTRL. recf)l?drgng:fzk?nlozjufs aa:(;:“r: ey
NCRDEHEEAEBE TRIR working pay
o wages in legal tender based on
TNURTIRS RN,
those records.
28 SHENEIT Labor Practices

akE. EEENTNTNORRDPE
LICRUT. StR@EsaERTE
DWHREEBEURTNER S
(A

The organization shall provide a
work environment that enables
diverse working styles according to
employees’ needs and preferences.

10




29 FENET Labor Practices | 9
. Th izati hall not it
A, BEICLBBMESRLTE forie‘;rﬁ’jgc"zra E': fo aeezoshZTIrtT;I
BEBL. MERRE. BRNICRAZ employed vé»luntZrin and free to
n. SENREAICLDRAERTY ter:wintate emplo mZnt with
BTENTES. Poy
reasonable notice.
30 FENET Labor Practices | 10 The organization shall respect
ER . EENBEESEER U | employees’ rights to form and join
DA UTZD I 24EF =R, 27 | labor unions and shall strive to
FHERAROIBEE(CBHIRTNIFIRSAR | maintain sound labor-
(AN management relations.
31 FENET Labor Practices | 11
P e | THe organization shall establish
HER(E., Z20 (Dol L 7 RN and mgintain a safe and health
DABEEICE DR USRS, _ . Y
working environment.
32 SENET Labor Practices | 12
The organization shall ensure
e faciliti d ided housi
i, FROREOIE SR | Poies and any provided housing
PUT, EEPRFRETIE T H routes fifj—fi IDhtin equipment
REOHNRE. N and fir’e alarnfs in gcczrdr;nce v’vith
U. TEHAt& Bz =5 Ll .
o~ laws or industry standards, and
NER50, . .
shall conduct regular inspections
and evacuation drills.
33 SENET Labor Practices | 13
The organization shall properly
I manage the handling and storage
., frnErEEnE, men | chegmicals . dgous d
DERREZEY) (CITV). BT substances ;and dangerous
POREILARS L (CEIFERD#EHE U nces, and dang
N materials, and implement
TRTNUITRSTIRUN, .
measures to prevent accidents and
mitigate damage.
34 FENET Labor Practices | 14
B E. DSWBDHERED/\SAA> | The organization shall provide a
PERIDRVEHSIRIEZIRE LIRTN | workplace free from all forms of
oAy AN harassment and discrimination.
35 SENET Labor Practices | 15

. SR (B, HEE.
R, Z2ELEE) (CHIIRES
ZETUIZ LT, EEBDERNRT
—X([CIERBNB KD, HIEHERD
REULZESRIFNERSI0.

The organization shall review
systems and policies to ensure
employees’ basic needs are met
while complying with local laws
concerning wages, working hours,
holidays, and occupational safety
and health.

11




36 FENET Labor Practices | 16
o The organization shall support
iR, ERANTEENDF Y U RS em Iogees in developin Zﬁeir skills
TEBESTE USRS, ploy pIng
and careers.
37 FENETT Labor Practices | 17
. The organization shall strive to
BRI, GERBNTEAR - fR - i creatergaavvloszI Iacse :nvsirz\riment
SR Laha TR that supports I::em loyees’ physical
IS (Well-Being) DX PP nployees: prysical,
i mental, and social well-being
TRTNUETRSTIRUN, .
(Well-Being).
38 FENETT Labor Practices | 18
. Th izati hall aim t
(. JERANTR DB CRIENIL roevic()jrtgJ a\]/:/1e;zaesIO(:xie:di?ma I(i)vin
BELATCESLS. EEAEEL Sva e so thgt emplo eesgcan °
EI3ESEIETZERERSIRL | oo o Py
_ maintain a stable and prosperous
TI>IRBIRUN, .
life.
39 RIE The 1
Environment
FERE. IRIRICBIT DA EHZEKELRR | The organization shall establish an
TNERS5R. ZDHEHE. BEE | environmental policy approved by
BUL (FREBICK > TEEINTLY | top management or senior
TRFNUFIRS TR, management.
40 BRiIR The 2
Environment N . .
Th t hall t
B, UAI7EAA> MELT enjirc:)rr?:giiallor?sisielfteeg Itf;, its
N business activities through risk
L. TR L < GHIRICEEE | o0 S Iagns o
IR, R TIRRERR L mitigate or ,reduce tplf\gm and
RFERSE, 9 :
review progress at least annually.
41 RIE The 3
Environment Th izati hall I ith
FUEBEDEN B EET LRI N . d
o~ requirements related to
([EeANSYN AN )
environmental standards.
42 RIR The 4

Environment

k. FERBHCEDDZIINTDOE
EME A AT — R (EFWES)
DER(CET DFIRETTEZRDIAS
NFR 5730,

The organization shall establish
procedures and methods for
managing all hazardous
substances used in business
activities (e.g., biohazards and
chemicals).

12




43 RIR The 5 The organization shall establish
Environment FERE. RIRBHMAREUZIBES. £ | procedures for notifying key
BRIAFT—URIVT—(1E%E. il | stakeholders (employees, nearby
R, BETH. ©OMHEE)CA residents, authorities, and others)
I DFIEESEERDIRFNULIRS | in the event of environmental
AN incidents.
44 RIE The 6
Environment The organization shall provide
R REUXD (K. {EFE. employees with necessary training
FEY). ITIF—BEE) ZEBI | to reduce environmental risks
diedh. MEBRNL—Z>0J%E%S | (e.g., water, chemicals, waste, and
[CEMEL. EREFZRIRINERSKR | energy management) and
(AN maintain records of such training.
45 RIg The 7
Environment o
s, pwswcsconys s | eI Sl
FROSERELUTHURE STICK of water intake and wastewater
BEAEL. BEEERIRITNERS . )
20N, dls.ch.a.rge related to business
activities.
46 b} The 8
Environment The organization shall ensure
L. AR THRESNDEEREST | proper water management and
L. BUK - BEKOBEIEEER EKERMR | maintain water quality in
[CBHRFTNUFIRSIRN, compliance with legal standards.
47 RIE The 9
Environment . BT R TRAET B The organization shall establish
=Y EERT B FIELHEE R | Procedures and methods for
USRS, mar.1ag|ng W.as_t.e generated by its
business activities.
48 b} The 10
Environment The organization shall measure
FER S, BEBEBCOVWTREIDIFE
ENOREAEL, RiRERamin | ond record the volume of waste
ERSHLL. ger?e.rgted by its business
activities.
49 RIE The 11

Environment

. ERRNSLIUEET YIS
AFI—2ACHITFIREOR (KK
FERSNZDCEE=NDEMR) B
FUBRBERMHIR U IS
HIRFNUIIRSIRN,

The organization shall strive to
reduce and recycle food loss and
food waste throughout the
organization and its supply chain.

13




50 RIR The 12
Environment The organization shall reduce
1S, BREBRORBEURE(CK waste generation, including
D, EEMOHEEZIFE L/RFNER | through improvements in
(Y~ AN packaging and containers.
51 RIR The 13
Environment The organization shall measure
. BT SRS, 1T, & and record the types and
& $ﬁ1:£ ﬂﬁ%@t“liﬁﬁﬁ\@“él;ﬁ)b quantities of energy used in its
£ RO L USRI - 253 manufacturing, processing,
e e storage, transportation, and sales
. HIRK(CEE IR ANGYANAN
L HIRICSE ORISR ST activities and strive to reduce
consumption.
52 b} The 14
Environment . BB B EEMES X The organization shall identify
R \ inHirEk /M=
(GHG) HHEEAERE L LT, Phy | SOurces of greenhouse gas (GHG)
e e emissions, measure and record
EZAIE - BFRL. BE o
?g;;&:l EfigTE)%ﬁH;;ibf; emissions, and be able to report
—_/ )L 1z
EEH OB — S5 RETES & the data to customers or
_ S downstream business partners
[CURITNIEIR SR,
2l LRSS upon request.
53 RIR The 15 o )
HEZBEBRECRREEDZH. & . .
IREBC LB BEMAUR (DL | 1aN9e risks a”ddb“il'”essh
- oz N opportunities and reflect them in
& RVTTRL PANSYAN
;C;*ﬁ 19 DB ERITRTNUSIRSIR decision-making.
54 RIR The 16
Environment . T TILITT (B The organization shall consider
AN . imal welfare.
L) (TR LR INER S0, animat weftare
55 b} The 17
Environment o .
S . AN RN CBRE LALE The organization shall consider
72&‘572&;,\ N - biodiversity.
56 RIR The 18

Environment

HEE. TSRFYODHEIFRU S A
DIVICEDHBFIRINUEIRSIRN,

The organization shall promote the
reduction and recycling of plastics.
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